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BROMSGROVE DISTRICT COUNCIL

Executive Cabinet

4™ April 2007

BROMSGROVE ROVERS

Responsible Portfolic Holder Councillor Hollingworth , |
Responsible Head of Service Acting Chief Executive |

1. SUMMARY

1.4 To clarify the position with regard to the Victoria Ground which is currently leased
to Bromsgrove Rovers Football Club. .

2. RECOMMENDATION

2.1 lf is recommended that Cabinet note and endorse the current position with regard
to the Victoria Ground. '

3. BACKGROUND

3.1 Ong" August 2003 the Council granted a lease to Bromsgrove Rovers Footbalt
Club Limiied for the premises at the Victoriag Ground, Bromsgrove. The lease was.
for 6 years and 364 days at a peppercorn rent and is due to expire in 2009. This
s the lease that is currently in place. '

3.2 inJuly 2005 the Executive Cabinet considered a request from the Club to grant a
new lease, for a period of 10 years (the existing lease would then be
surrendered). The reason for the request was that the Club would be able to
seek grant aid from the Football League if the lease was for atleast 10 years.
The Cabinet agreed to the granting of a new lease for aterm of 14 years at a rent

3.3 No specific considerati_on has been: given to making an appiication to the

3.4 The Council islcurr_ently in negotiations with the Club over the new lease {as




accordance with the Constitution — this Committee would be the Executive
Cabinet, '

4. CURRENT POSITION

4.1 There have been 2 meetings between the Council and Mr. Herbert, the Chairman
of the Footbal) Club, to discuss the issue. The position with regard to the lease
has been clarified with Mr Herbert i.e., that the current lease is the one that

« expires in 2009 and that if the Club still requires a longer lease this will require

n
possibility of BDC joining that pProgramme was explored on the basis that BDC
might provide funding for one year. Mr. Herbert was invited to present a
business plan which met one of more of the Councir's objectives ang priorities
and which should pe Prepared in conjunction with the GCommunity Safety Team
‘and the Sports Development Team which could then be considered by the
Councii with a view to the Council joining this partnership.

4.3 Mr Herbert is Currently considering how he wants to proceed.

5. FINANCIAL IMPLICATIONS
T MIPLICATIONS

8. LEGAL IMPLICATIONS
T LICATIONS

6.1 Included above.

7. CORPORATE OBJECTIVES
= YBJECTIVES

7.1 An;( grant appiication woulqg have to demonstrate how It helped the Council
achieve jtg objectives.

Page 202




8. RISK MANAGEMENT

8.1 None with this report as it simply seeks to clarify the _pos_ition_. Any risks wgml_d
have fo be identified with regard to any grant application if and when it is

considered.

8. CUSTOMER IMPLICATIONS

' i it s i siti isks would
ith th ort as it simply seeks to clarify the bosition. Any ris oul
81 #a??ee t%l be ;csierﬁt?ﬁed with regard to any grant application if and when it is

considered.

10. OTHERIMPLICATIONS

| Procurement fssues
None

i

| Personnel Implications

l

None . .
‘Governance/Performance Management

None
Com
1893

munity Safety 'including Section 17 of Crime and Disorder Act

Environmental

None
Equalities and Diversity

I None

11, OT

HERS CONSULTED ON THE REPORT

Portfolio Holder ,
[ Acting Chief Executive

—

/ Cerporate Director (Services)

,,. Assistant Chief Executive

| Yes [I
. LHead of Sepvice Ve ——
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12.

13.

(i.e. your own HoS)

Head of Financial Services. )
{must approve Financial impfications before
report submitted to Leader’s Group

Yes

Head of Legal & Democratic Services

(for approval of any significant Legal
impliications)

Yes

Head of Organisational Development & HR
(for approval of any significant HR
Implications)

Yes

Corporate Prccurement Team
(for approval of any procurement
implications)

No

APPENDICES

None

BACKGROUND PAPERS

None

CONTACY OFFICER

Namg: Kevin Dicks {(Acting Chief Executive)
E Maijl: k.dicks@bromsgrove.gov.uk

Tel”

(01527) 881487
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